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Explore the Salary Mechanism of Japan’s National Institute
of Research Organization
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Abstract: Relatively high annual income, steady career life, social honor sense and a R&D environment that 
can be freely explored are the main reasons for highly-educated Japanese talents choosing to work in research 
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worldwide. Focusing on the “salary mechanism”, this article introduces and analyzes the income situation of 
research fellows working in Japan’s National Institute of Research Organization (similar to scientific research 
institutions in China), and provides reference for the ongoing domestic reform of civil income distribution 
mechanism.
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