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Salary System for Scientific Research Staff in Public Research
Institutions: An International Comparative Analysis

ZHANG Yi-fang

(Institute of Scientific and Technical Information of China, Beijing 100038)

Abstract: Salary system is one of the most important economic means for the scientific research institutions
to attract, retain and make the best use of high-quality research staff. In this paper, based on our research on the
salary systems of major research institutions in the United States, Britain, Germany, Japan, Korea, India and
South Africa, an international comparative analysis is made, focusing on the sources of salary expenditures, salary
standards, payroll form, salary structure, performance-based pay increase or bonus mechanisms, and performance
appraisals. The research results are expected to have implications for China’s ongoing reform on salary system of
public R&D institutions.

Key words: public research institutions; research staff; salary system; international experience; international

comparative analysis
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