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Mechanism and Practice of Gathering Foreign Talents on U.S.
National Laboratory Platform

FENG Hu

(Information Center of Ministry of Science and Technology, Beijing 100862)

Abstract: Based on the characteristics of the immigrant society in the United States, the national laboratories
of the United States has always been open to foreign talents, and the facts have proved that the participation
of foreign scientists has greatly promoted the development of the national laboratories. However, due to many
factors, the U.S. national laboratories also have many restrictions in employing foreign talents. This paper briefly
introduces the U.S. national laboratories’ practices in terms of the requirements for the employment of non-
citizens, the selection and assessment to foreign researchers, salary and welfare for foreign researchers, etc. Some
of the contents have certain reference value in the process of promoting the construction of national laboratories in
China.
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