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Comparative Study on Talent Competitiveness Between China
and the US: Based on Global Talent Competitiveness Index

TAN Tian-jiao

(Chinese Academy of Science and Technology for Development, Beijing 100038)

Abstract: In recent years, the competition for talent between China and the United States has become
increasingly fierce. This paper analyzes the advantages and disadvantages of talent competitiveness in China
and the United States and provides reference for improving talent competitiveness in China. By analyzing the
Global Talent Competitiveness Index report, China has advantages in talent market environment, talent education,
employability, talent protection and entrepreneurship, but there is still room for improvement in talent laws and
regulations, talent openness and introduction, high-quality workers and vocational skills. Therefore, China needs
to improve talent laws and regulations, increase investment in public education, improve talent introduction
mechanism, strengthen institutional system construction, and optimize talent training structure.
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