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X, X, X, X, X, X, X, X X,
1 16 16 13 18 16 17 15 16 16
2 18 19 15 16 18 18 18 17 19
3 17 17 17 14 17 18 16 16 16
4 18 16 16 20 15 16 19 14 17
5 16 15 16 17 18 18 15 16 16
6 20 17 16 17 18 18 17 19 18
7 17 14 12 14 14 18 15 15 13
8 20 18 18 17 18 19 18 19 18
9 14 16 15 19 19 19 18 19 14
10 19 19 20 14 18 20 19 17 20
11 15 16 15 18 16 16 16 15 16
12 15 15 18 17 18 17 19 17 18
13 16 17 15 14 15 16 16 14 13
14 18 19 14 17 16 16 17 17 18
15 14 16 14 16 16 17 14 16 17
16 10 11 13 16 17 17 15 16 20
17 16 17 15 15 14 14 18 15 17
18 17 17 17 16 19 19 16 20 19
19 16 19 18 15 17 19 12 18 18
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@ 36
(3] 0. 000
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% % % % % %
X 3.591 39.902 39.902 3.591 39. 902 39.902 3.025 33. 608 33. 608
X, 1. 651 18.342 58.244 1.651 18.342 58.244 2.204 | 24.483 58.091
X; 1. 400 15.559 73. 803 1. 400 15.559 73. 803 1.414 15.711 73.803
X4 0. 848 9.423 83.225
Xs 0.611 6.791 90.016
Xs 0.373 4.140 94. 156
X4 0.289 3.214 97.370
X 0.151 1. 674 99. 044
X 0. 086 0.956 100. 000
4
“ 0K
F F F;
2 6 X, 0.551 0.702 -0.091
Bartlett X, 0. 598 0.597 -0.239
(Sig. ) X3 0. 806 0. 163 -0.102
X, -0.056 -0.050 0. 874
(0.05) X, 0.807 ~0.461 0.223
KMO Xe 0.752 -0.375 -0.288
KMO | X5 0.289 0.521 0. 622
Xs 0. 805 -0.351 0. 095
Xo 0.572 -0.159 0.182
70%
3 3 5
73.803%
73. 803% 3 F r o
73. 803% X, 0. 083 0. 889 0. 081
9 | X, 0. 164 0. 858 -0.086
X 0.583 0. 588 ~0.043
1 X, 0. 065 -0.246 0. 839
1 o) 3 Xs 0.946 0.013 0. 136
X 0. 804 0.156 —0.344
3 X5 0.028 0. 458 0.729
X 0. 874 0.127 0. 035
Xo 0.584 0. 142 0. 157
6
: Xs X6 Xg X9 1
F F F;
F, 0.842 0.539 0.026
; Xi Xz X5 F, ~0.530 0.819 0.221
Fs 0. 098 -0.200 0.975
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F, F, Fs
X, - 0.45657 -0.65812 0.16116 -0.37639 15
X, 0. 43087 0. 84731 0.2939 0.505439 7
X, -0.05127 0. 54012 -1.1627 -0.13859 12
X, -1.08291 0.50514 2. 03586 -0.03073 11
X, 0.37587 —0.67435 —0.23642 -0.01422 10
X 0. 8065 0. 63078 0. 43795 0. 685063 4
X, —1.40377 — 0. 40636 - 1.57661 -1.19221 20
X, 1.04712 1.1516 0. 46617 0.950514 1
X, 1. 11219 - 1. 00056 1. 06533 0.577182 5
X 1. 05493 1.8121 - 0. 48392 0. 918592 2
X, -0.6786 - 0.46776 0.52227 -0.373 14
X, 0. 62285 —0.2364 1.08153 0. 505954 6
X, ~1.61685 0. 4689 -1.13899 -0.99765 19
X - 0. 48952 0. 77096 0. 52467 0. 037549 9
X, ~0. 24961 - 0. 88429 —0.80416 -0.5242 17
X 0. 54126 —2.85749 - 0. 12953 — 0. 44479 16
X, -1.65911 0. 66415 0.24186 - 0. 68089 18
X 1. 69039 —0.03345 - 0.27523 0. 847494 3
X 0. 88469 0. 21391 ~2.05025 0. 099227 8
X, - 0. 87847 —0.3862 1.02711 -0.35436 13
Xy Xy 3 3
7
39.902 18. 342 15.559
= F,+ + F
73. 803 73. 803 73. 803
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Abstract: With the development of enterprises, more and more knowledge workers will be recruited. The

performance evaluations of knowledge workers are different from the traditional workers. It is necessary to dif-

ferentiate the job performance as the main evaluation index. This paper will introduce how to use factor analysis

method to analyze performance evaluations of knowledge workers, which can effectively overcome interrelated

effect of the man —made and subjective factors, thereby make an objective, comprehensive evaluation to the

performance of knowledge workers.

Keywords: factor analysis, knowledge worker, performance evaluation



