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Study on Evaluation Index System about Innovative Enterprises’
SHRM in Fujian Province
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Abstract: To promote enterprises to become the main body of technological innovation is the issue of
promoting innovative enterprises in Fujian Province. With the full swing of the innovative enterprise experimental
units, the human resource management has been incresingly a major concern. Based on the national spirit and the
actual situation in Fujian Province, we construct evaluation index system about strategic human resource man-
agement of innovative enterprises in Fujian Province, and take three typical enterprise whose data are compre-
hensive to conduct a demonstration study, evaluating the performance of strategic human resource management in
Fujian Province by multi — level gray relational evaluation methods.
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