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Study on the Guide Line of High-level Talents Based on AHP
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Abstract: Through the actual research and data collection, using Delphi method to determine the guide line of
introducing high-level talents. Following the principle of science and targeted, using analytic hierarchy process
method. We researches the evaluation indicator system of high-level talents, calculated the weight coeflicient of
guide line at all levels. The results clearly show that the effect of each guide line to evaluation, which provide the
scientific basis for further comprehensive evaluation selection candidate.
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