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Influence of Enterprise Performance from Female Executive with Science and

Technology Enterprises in Jiangsu Province

Wang Yan , Li Yong
(School of Business, Hohai University, Nanjing 211100)

Abstract: As science, electronic information, biotechnology, new materials, new energy as the representative
of technology enterprises plays more and more important role in China's economic development, with higher
proportion the female executives in the whole enterprise, there is an significant influence on the technology
enterprises. This paper selects technology listed companies’ data of 2012 in Jiangsu province as samples to
build regression model, female executives participation, enterprise scale, scale of directors and corporate risk
as control variables, effect of female executive capital characteristics on the performance of enterprises, there
is significant associated with female executive human capital and enterprise performance, then give some
suggestions to choose the executives.
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