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Abstract: Social think tanks are an important component of new think tanks with Chinese characteristics.
The innovation of the talent mechanism is an essential strategies to improve the research quality and operation
efficiency of social think tanks. Based on the related studies of social think tanks and talent mechanism, this
paper builds a new research framework of talent mechanism for social think tank. According to the framework,
literature reviews and online surveys are used to investigate and analyze domestic and international social
think tanks' talent mechanisms in order to grasp the construction status of their talent mechanisms, detect the
problems existing in the construction of the social think tank talent mechanism in China, and then propose
innovation strategies to the problems for the Chinese social think tank talent mechanism drawing on advanced
foreign experience. The new talent mechanism of social think tanks composes five elements, which are talent
flow, talent introduction, talent use, talent training, talent evaluation and incentive. It is a talent-flow-centric
network system in which five elements reinforce and influence each other. Research findings: Foreign social
think tanks have formed a relatively complete, dynamic and virtuous cyclic talent mechanism. The talent
mechanism of Chinese social think tanks is in its infancy, but has shortcomings. The innovative strategies for

the talent mechanism of Chinese social think tank are to build a Chinese-style “revolving door” mechanism,
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introduce diversified and innovative research talents, construct flexible talent organizational structure, form

talent training modes, and establish an open multi-level talent evaluation and incentive system.
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