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Abstract: R&D talent is not only the core force of scientific and technological innovation talent team, but
also the main driving force of innovation driven. And R&D talent must base on a good environment, in order
to attract and accumulate a large number of R&D talent. For the purpose of improving inland industrial
R&D environment 5 common factors which affect the R&D talent environment satisfaction are obtained
by exploratory factor analysis, which include R&D human input, industrial R&D activities, R&D supply
supporting and services, innovation potential talent and policy support, establishing the index system for
R&D talent environment satisfaction, and give analysis for the questionnaire of R&D talent environment
satisfaction by means of correlation analysis and multiple regression analysis using SPSS 21.0. The empirical
results show that: the effect that industrial R&D activities, innovation potential talents, R&D supply supporting
and services played significantly larger than 2 other dimensions. And 10 secondary variables, such as full time
equivalent of application research’s R&D personnel, fundamental research’s R&D personnel, the number
of R&D institutions of industrial enterprises above designated size in various regions are the main influence

factors that significant positive correlation with R&D talent environment satisfaction. Finally, we proposed
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countermeasures and advices for improving R&D talent environment in Chongqing City and boosting regional

technology innovation ability.

Keywords: talent R&D, talent R&D environment, satisfaction, talents environmental satisfaction survey,

Chonggqing city
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